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Date Region Region Detail Recorded by

1/14/2021 North
North1 (Brighton, Longmont, Ft.
Lupton - Adams, Weld, Larimer) Lucia Olivas

[Q: Why work here, in Colorado?]

[Original]
“Para tener mejores oportunidades de vida y
darle a los hijos un mejor futuro. De que ellos
estudien, tengan buen trabajo, tengan
mejores oportunidades. De que los hijos no
esten en el pais de uno con las pandillas.
Para que los hijos tengan mejor estilo de vida
que uno.”

[Translation]
“To have better life chances and give our
children a better future. That they study, have
a good job, have better opportunities. That
our children are not in one's country with the
gangs. So that our children have a better
quality of life.”

[Q: What is your workplace and homelife like?]

[Original]
“Es un trabajo muy pesado y muy mal
pagado. Porque se trabaja en un ambiente
muy insalubre e deteroable. No hay un lugar
o mesa donde las personas puedan comer su
comida. Los trabajadores comen en el corral.
No hay protección personal contra el covid19.
El trabajo no exíge ni les proveé la protección
adecuada contra el covid19. Si nadie lleva su
propia protección, el trabajo no les da. No
había calentones y es un ambiente muy frio.
Apenas llevaron uno hace poco.  No hay
mesa donde puedan poner sus cosas, o una
silla para que tomen un descanso. No hay
camaras, y les roban sus correos, cartas,
cheques. Los trátan peor que esclavos.”

“No les proveén botas de insolación, ni
equipo de trabajo. No les dan un pavo para
dia de accion de gracias. Se trabajan las 24
horas los 365 dias del año. Los dueños no
les importa porque no hay ley en Colorado
que proteja a los trabajadores agricolas. Los
dueños méten a muchas personas en una
traila, y les cobra el mismo págo de renta

[Translation]
“It is very heavy work and very low paid.
Because you work in a very unhealthy
deteriorating environment. There is no place
or table where people can eat their food. The
workers eat in the yard. There is no personal
protection against covid19. The job does not
require or provide adequate protection
against covid19. If nobody carries their own
protection, the job does not give it to them.
There were no heaters, and it is a very cold
environment. They just installed one recently.
There is no table where they can put their
things or a chair for them to take a break.
There are no cameras, and their mail, letters,
checks are stolen. They are treated worse
than slaves.

“They do not provide insulated boots or work
equipment. They don't give them a turkey for
Thanksgiving. They work 24 hours a day, 365
days a year. The owners don't care because
there is no law in Colorado that protects
farmworkers. The owners put many people in
a trailer home, and they charge the same rent
even if there are many people living there.”



aunque sean muchas personas ahí mismo.”

“Los animales también están descuidados.
Los animals están al intemperie, al medio de
la nada, afuera sufriendo las condiciones del
clima. No los cuidan.  Los trabajadores no
salen temprano ningun dia festivo, trabajan
obligatoriamente los dias festivos y no les
pagan tiempo extra. Trabajan 10 horas
diarias y solo les dan 1 dia de descanso.”

“Algunas personas que no tienen dinero para
ir a la lavanderia, van a lavar a las lavadoras
de la lecheria en la noche (donde lavan las
cosas de las vacas), y si se les llegan a
olvidar la ropa, se las tirán a la basura, y los
regañan. Deberían poner lavadoras de
moneda para las personas que trabajan ahí,
porque muchas personas no tienen carro
para salir a lavar.”

“Los dueños méten a muchas personas en
una traila, y les cobra el mismo págo de renta
aunque sean muchas personas ahí mismo.”

“The animals are also neglected. Animals are
out in the open, in the middle of nowhere,
outside suffering from weather conditions.
They don't take care of them. Workers do not
leave early on any public holiday, they work
obligatorily on public holidays and are not
paid overtime. They work 10 hours a day and
only get 1 day off.”

“Some people who do not have money to go
to the laundromat, go to the dairy washing
machines at night (where they wash the
things of the cows), and if they forget their
clothes, they will throw them away, and scold
them. They should put coin washers for the
people who work there because many people
don't have a car to go out to wash.”

“The owners put many people in a trailer
home, and they charge the same rent even if
there are many people living there.”

[Q: What is most difficult?]

[Original]
“Lo dificil son las condiciones y sobre todo no
poder subir uno de puesto por el idioma.
Porque uno no habla ingles tiene que
aguantar el trabajo mas pesado y en las
condiciones mas malas. Muchas personas no
saben hablar ni escribir en su propio idioma.
No pueden inscribirse en clases de ingles por
el horario de trabajo. Aunque quieran
estudiar no pueden porque no les rinde el
tiempo.”

[Translation]
“The difficult thing is the conditions and above
all not being able to be promoted because of
the language barrier. Because one does not
speak English he has to endure the heaviest
work and in the worst conditions. Many
people cannot speak or write in their own
language. They cannot take English classes
because of work hours. Even if they want to
study, they can't because they don't have
time.”



 

 
General Farm Workers in Greeley Area 
 
 
[Q: Describe what is like visiting a farmworker at their home or place of work?] 
“Most of these workers wake up every day at around five in the morning, sometimes earlier or                 
later, depending on their shift. Farmworkers struggle every day thinking about their next meal,              
how their rent will get paid, and how their children are going to get to school. I have come                   
across farm workers that work up to 10 to 12 hours shifts, and even with these hours, their pay                   
does not always cover their basic needs. Some workers put in extra hours to obtain the amount                 
needed to cover up all of their expenses. Many farmworkers that work in dairies get their checks                 
and directly send all of their money to their families living in Mexico, Guatemala, or El Salvador.                 
Most of them can not provide healthcare because they are undocumented; therefore, they are at               
risk of getting hurt and having no protection.” 
 
[Q: What is like working with Colorado farm workers?] 
“Learning about them has taught me that they are not people who give up easily. Their fear                 
turns into strength for their children's future as well as for their families. They are hard workers                 
that take long hour shifts to have a roof over their head and make a stable living here in the                    
United States. Families always welcome people to sit down and offer whatever they have in               
their homes. Most of the time there's children running around, TVs are on, and their love and                 
presence are there fulfilling the living room. Farmworkers have a huge heart and are always               
thankful when organizations like PPPN (Project Protect Promotota Network) visit their homes or             
workplace.” 

Date Region Region Detail Recorded by 

1/23/2021 North 
North2 (Greeley, Evans, Fort Collins, 
and La Salle - Weld, Larimer) Cristina Cardenas 





































































Date Region Region Detail Recorded by

2/7/2021 North
North2 (Greeley, Evans, Fort Collins, and La
Salle - Weld, Larimer) Elvira Munguia

[Original Story in Spanish]

● trabaja en el condado weld county.
● Es un Empleado joven entre al

rededor de 25 años, Originario de el
Estado de Mexico.

● El próximo Abril tendra dos años solo
trabajando aqui en los USA, su familia
Esposa e hija viven en Veracruz.

Bien, la hora de entrada varia, depende
mucho de la estación del año, por ejemplo
ahora estamos entrando o registrando la
entrada a las 5:45am. Nuestro trabajo se
dirige a todo lo relacionado con salud animal,
esto quiere decir, revisamos los animales
enfermos y sacándolos para la curación,
También desempeñamos actividades
relacionadas a checar corrales que no se
curación los animales, que estén en su corral
adecuado.  La jornada laboral puede variar,
hay díasque no hay muchas actividades por
hacer y hay DIAS Donde hay demasiadas por
hacer. Regular mente salimos entre 4-5pm

Esto es un tema muy difícil de tomar. Pero
sinceramente creo que Podemos ser mejor
pagados. Desconozco el motive por el cual
no es mejor pagado nuestros trabajo pero
creo que pudiéramos ganar mejor. Sin afectar
la economía de la compañía.

Como ya comente en la pregunta anterior. El
pago es muy importante en este y en todos
los trabajos. Si nosotros quisiéramos rehacer
nuestras vidas aquí con el sueldo que
témenos ahora, no es suficiente, no se
puede. Renta de casa, servicios, Comida,
Seguro carro, Seguros médicos, etc. es
mucho y no es suficiente. Pienso que con
mejores salaries viviríamos mejor, y le
echaríamos muchas más ganas al trabajo.

[English Translation]

● This person works in Weld county
● They are a young employee, around

25 years old, they come from Mexico
● Next April, they will have 2 years

working in the US, his family, wife and
daughter, live in Veracruz

Good, the starting time varies, it depends a
lot on the season, for example now we are
entering or clocking in at 5:45 am. Our job is
related to everything regarding animal health,
this mean, we look over ill animals and take
them to be taken care of. We also conduct
activities related to checking corrals to make
sure that animals are where they need to be.
Daily work can vary, there are days that there
is not much to do and there are days where
there is too much to do. We usually are out
between 4-5pm.

This is a topic hard to talk about. To be
sincere, I think we can be better paid. I do not
know why we are not better paid, but I believe
we can be paid more. Without impacting the
company.

Like I commented regarding the question
above, pay is important in this job and in
others. If we would like to sustain our lives
with this salary that we currently have, it is
not enough, and you cant. Rent, services,
food, car insurance, medical insurance, etc. it
comes to a lot and we do not have enough. I
think with better salaries we would live better,
and we would work harder.

I think that the weather is what can impact me
doing my job at a 100%, because the weather
can be extreme. If there is snow, we have to
check the corals, if there is rain, if it is really
hot, wind, etc. The corals have to be



Cosas no creo, siento que el clima es el que
puede afectar un poco a la realización de mi
trabajo al 100% por que los climas son
extremos. Si hay nieve hay que revisar
corrales. Si hay Lluvia igual, si hay mucho
calor, viento etc. Los corrales se tienen que
revisar sea cual sea el clima.

Las cuestiones de mejorar el trabajo
realmente es difícil. Los jefes no pueden
hacer mucho, puesto que nuestra visión es
100% es trabajar afuera en los corrales,
desde que llegas hasta que sales.

Estaria bien que los jefes conocieran las
necesidades y los sentimientos de sus
empleados. Que se preocupa ran un poco
mas por sus intereses personales de cada
uno de sus empleados.

Pueden usar mi nombre , mientras no me
metan en ningun problema en mi trabajo.
Abraham Mora Aguilar.

checked, no matter the weather.

The question of how to better working
conditions is hard, I do not think that the boss
can do much, since our job is to be outside
working in the corals, 100% of the time, from
when we get there until we get out.

It would be good for the bosses to know the
needs and the feelings of their employees.
For them to worry a bit more about the
personal needs of each of their employees.

You can use my name, as long as I do not get
into any trouble with my job, Abraham Mora
Aguilar.



Date Region Region Detail Recorded by

2/11/2021 North
North1 (Brighton, Longmont, Ft. Lupton - Adams,
Weld, Larimer) Lucia Olivas

[Original in Spanish]

Es un trabajo duro, tempranito desde las 6 de
la mañana hasta las 3 de la tarde. La
producción tiene que estar lista para las 2 de
la tarde por eso siempre tienen que trabajar a
paso rapido. No les págan el tiempo extra.
Ellos tienen que trabajar en dias festivos y no
les dan bonos.

Cuando uno trabaja en la agricultura anda en
la interferie, no importa si esta frio o caliente
siempre tiene que trabajar. Es un trabajo que
no todas las personas lo quiere hacer por la
simple razon del clima. Aparte de que es un
trabajo duro, también no es muy bien
pagado.

La necesidad es lo que nos trae a trabajar a
todos aquí. A Colorado por un familiar.

Que mejoren con las prestaciones, el salario,
la salud y lo que fuera para los granjeros y
las personas que trabajan en la agricultura,
porque son los que lleban la comida a la
mesa del todo el país.

Interviewer’s note:
Algo que noté en nuestra conversación es de
que tiene miedo que sepan donde trabaja. Lo
que me mencionó es de que ella tiene buen
manejador que le ayuda y le prove el material
que necesita para su trabajo.
Lo que le gustaría a esta persona es de que
tuvieran mejor salario.

[Translation in English]

It is a hard job, we work early from 6am to
3pm. Production must be ready by 2pm, this
is why we have to work at a fast pace. They
do not pay overtime. The workers have to
work on holidays, and they are not given a
bonus.

When you work in agriculture, it does not
matter if it is cold or hot, you always have to
work. It is a job that not everyone wants
because of the weather conditions. Apart
from the fact that it is a hard job, it is also not
well paid.

Necessity is what brings us to work here. We
are here in Colorado because of a family
member,

That they improve the benefits, the salary,
and the health for farmworkers and workers
in agriculture, because they are the ones that
bring food to the tables of people around the
country.

Interviewer’s note:
One thing I noticed in our conversation is that
she is afraid that others will know where she
works. She mentioned to me that she has a
good manager who helps her and provides
the material that she needs for her work.
What this person would like is to have a
better salary.





























Date Region Region Detail Recorded by

2/12/2021 North

North3 (Hudson, Rogen, Wiggins, Prospect Valley,
Platteville, Fort Morgan, Yuma, and Burlington -
Morgan, Logan Phillips, Sedgwick, Yuma,
Washington, Kit Carson) Adriana Carrazco

(Transcribed from original audio):
https://drive.google.com/file/d/1-Cs9vGaj1z7wCWSJ-91iBQkB-Q7TkggS/view?usp=sharing

[Original Spanish Transcript]

Promotora: Hola buenas tardes

Buenas tardes

Promotora: Como éstas?

Pues muy bien, gracias a Dios yo esté bien
también.

Promotora: Gracias a Dios Qué bueno Me
gustaría hacerte una pregunta para la
organización para la que nosotros trabajamos
está interesada en Escuchar historias de los
trabajadores del campo se está trabajando
ahora en un proyecto de ley para reforzar los
derechos de los trabajadores, estas historias
que ustedes nos cuentan, van a ir a dar a
manos de los legisladores para un proyecto
de ley, ahora te voy a hacer las preguntas,
puedes contarme un poco sobre cómo es
trabajar en el campo agrícola aquí en
Colorado?

Pues para mí ha sido muy duro por el hecho
de que batallan en primer lugar porque no
tengo quien me cuide al niño que me lo llevé
a la escuela que lo traiga y tienes que
trabajar y tengo que trabajar. Este tengo que
buscar hay veces que no tengo para la
gasolina. Tengo que andar buscando este
ride para que me puede hacer el favor. Es
muy muy difícil muy duro, porque también no
sé si está bien que diga todo esto, pero es
que a veces no.

[English Translation]

Promotora: Hello, good afternoon.

Farmworker: Good afternoon

P: How are you?

F: Well, very well, thank God, I am well too.

P: Thank God. How good. I would like to ask
you a question for the organization for which
who we work is interested in listening to the
stories of farm workers. Nowadays, a bill is
being worked on to reinforce the rights of the
workers, they inform us, they will go to the
legislators for a bill. I am going to ask you a
few questions, can you tell me a little about
what it is like to work in the agricultural fields
here in Colorado?

F: Well for me it has been very hard due to
the fact that in the first place I have no one to
take care of my child. I take him to school,
bring him there, and still have to work and I
have to work. This is tough for there are times
that I do not have money for gasoline. I have
to be asking for this ride so that someone can
do me a favor. It's very, very difficult, very
hard, because I also don't know if it is okay
for me to say all this.

P: This is of your experience? this is what you
are telling me about. It pertains to you.

F: What I can say is very good and not, is this
is very very difficult, it goes especially if you

https://drive.google.com/file/d/1-Cs9vGaj1z7wCWSJ-91iBQkB-Q7TkggS/view?usp=sharing


Promotora: pues es que esto experiencia la
que tú me estás contando?
Así es que todo lo que tú puedes decirme
acerca Eso está muy bien y no, si éste sí es
muy muy difícil va sobre todo si tienes niños
o vives lejos de hablar de trabajo

Promotora: que tiene difícil trabajar con
agricultores decolorado y en granjas de
Colorado Pues lo más difícil es la gente que
a veces te encuentras con gente que
Qué es igual que tú, pero por un puesto más
que un carguito más que les dan a veces son
muy justos con uno es difícil porque tú vienes
de lejos casado, pensando tantas cosas
dejando tus hijos a veces nos deja solos en
tu casa porque no tienes quien te los cuide
ahorita con esta pandemia, que no sólo es
difícil que llegas al trabajo y a veces hay
gente que no está por llegar tarde.

Promotora: Te llama la atención sin saber las
dificultades que tú qué crees que causa de
estas dificultades que me acabaste de decir

éste les dan un cargo más y se aprovechan
de eso Muchas gracias también, como no
tienen agua. Qué son dificultades muy duras
ahí a lo mejor también. agente que esté por
ejemplo, nosotros tuvimos una experiencia
de alguien que no era nada ahí y empezar
hablando con malas palabras, pero también
estuvo bien las dificultades Por ese motivo
este, qué se refieren a la gente de mala
manera de mala manera y son muchas cosas
que uno como otras

y a veces los patrones los realmente es el
patrón el que te paga ni cuenta se da de todo
lo que es difícil

P: Por dónde viene.

P: Porque quisiste trabajar aquí en Colorado?

Pues porque aquí vivo aquí llegué esté me
tocó tocó me tocó trabajar en el campo
porque ahorita pues no tenía otra cosa
trabajar y aquí me gusta Aquí vivo, aquí está
mi familia por eso aquí

have children or you live far from the
worksite.

P: What is difficult about working on Colorado
farms and with farmers in Colorado?

F: Well, the most difficult thing is people
sometimes you meet people who  are the
same as you, but for a position more than
one higher up, that they give them
sometimes, they are very unfair with one. It is
difficult because you come from afar recently
married, thinking so many things. Then
leaving your children sometimes you leave
them alone in your house by not having
someone who to turn to for help and take
care of them right now with this pandemic, it
is not only difficult for you to get to work and
sometimes there are people who are going to
be late.

P: It catches your attention without knowing
the difficulties. What do you think causes
these difficulties that you just told me?

F: They give them more responsibility and
they take advantage of that. One other
concern is they do not have water. Perhaps
also there are people who for example, we
had an experience of someone who was
nothing there and started speaking with foul
words, but the difficulties were due to it. For
this reason, what do they refer to people in a
bad way in a bad way and there are many
things that one has to endure

Yes like others And sometimes the bosses
really are the boss who pays you and doesn't
even notice everything that is difficult.

P: Where does it come from?

F: Even then the boss is hardly available.

P: Why did you want to work here
in Colorado?

F: Well, because I live here, I came here, it
was my turn and I had to work in the fields
because right now I had no other work to do



P: qué fue lo que te trajo aquí?
Pues Supuestamente como dice uno una
vida mijo. En busca de algo mejor para un
futuro mejor para nuestros hijos más que
nada

P: si tuviera 60 Segundos para hablar con los
legisladores estatales que les dirías.

Pues que tengan más en cuenta uno como
trabajador agrícola porque no somos
tomados en cuenta en ninguna de los por
decir ahora en esto de la pandemia somos
los que nunca estamos enfrente, somos los
olvidados, le puede decir entiendo que son
de los muy muy mal pagada y a  veces
también de eso se aprovechan, si tu patrón te
da un sueldo a ti y el que te contrato te quita
de tu dinero, o sea que hubiera más control
sobre todo que nos den un pago justo que
nos traten como persona que no sea que no
haya racismo porque hay muchas personas
que las tratan yo lo puedo decir hay personas
que tratan a uno y es una tristeza que tú eres
de aquí de Colorado no pongan atención en
esas pequeñas para nosotros.

P: Que nos tomen en cuenta que tú quisieras
agregar sobre experiencia o algo que haya
sabido, pues hasta ahorita

pues qué bueno que haya alguien con
ustedes que nos apoyen que nos escuchen
que puedan llevar todos nuestros
pensamientos todas nuestras quejas hacia
esas personas legisladores que ojalá y que
con todas estas Perdón estas cosas que
estamos nosotros esté pasando y que les
pueda llegar a ellos por parte de ustedes nos
puedan tomar más encuentra en cuenta y
tener un poquito más de consideración de
trato trato y sueldo mejor para todas las
personas, pues es nuestro trabajo y es

lo que andamos haciendo y pues claro que
nos gustaría poderlos ayudar más es por eso
que andamos en esto, verdad? Igual si
necesitan algo

and I like it here. I live here, my family is here.

P: So what brought you here?

F: Well as one says, seeking a better life. In
search of something better for a better future
for our children more than anything.

P: If you had 60 Seconds to speak to state
legislators what would you tell them?

F: Take one more into account as an
agricultural worker because we are not
taken into account in any of the ways now in
this pandemic we are the ones who are never
in front, we are the forgotten ones, I'd say I
understand very well that we are very very
badly paid.

Sometimes they also take advantage of that,
if your employer gives you a salary and the
one who hired you takes away your money,
that is, there would be more control over
everything that they give us a fair payment
that they treat us as any other person with
more dignity less racism  Because there are
many people who treat them, I can say there
are people who treat one badly and it is sad
that you are legislators from here in Colorado,
and not paying attention to those little things
for us.

P: Anything else to take into account that you
would like to add about your experience or
something that you have known, well until
now?

F: It is good that there is someone who
supports us, who will listen to us that can take
all our thoughts all our complaints to those
legislators who hopefully and with all these...

..Sorry to burden you with these things that
we are going through. That it can reach
them, they can take us more into account and
have a little more consideration of treatment
and better salary for all people, because it is
our job! And it is what we are doing.

And of course we would like to be able to



P: Si sabes de algo más que quisieras
compartir, No ya sabes.

Nos puedes buscar cuando tu quieras

P: Ah pues muchas gracias por todo también

Les agradecemos mucho la despensa que
nos Vean este, estamos muy contentos
porque como es ayuda es muy muy valiosa
para que vuela Y que sigan ustedes porque
ustedes con frío con nieve y nos ha tocado
que nos traen las despensas y valoramos
mucho la labor que ustedes están haciendo
señorita, muchas gracias, muchas gracias,
gracias, gracias, que tengan bonita tarde
Igualmente gracias.

help you more that is why we are doing this,
right?!

P: Maybe something else they need? If you
know something else that you would like to
share, and haven't done so already?

F: That's about it, you can reach us
whenever you want.

P: Ah well, thank you very much for
everything.

F: We thank you very much for the groceries.
See us here, we are very happy because that
is a big help to us, it is very very valuable.
Even though the burdensome of work you
continue even if you are cold, faced with
snow, and we really take notice and
appreciate groceries delivered Despite the
harsh weather and we greatly appreciate the
work that you are doing, Miss, thank you very
much, thank you.

P: One last question would you like to share
your name or remain anonymous?

F: Anonymous



 

 
 

Date Region Region Detail Recorded by 

2/8/2021 North 
North2 (Greeley, Evans, Fort Collins, 
and La Salle - Weld, Larimer) Marta Espinoza 

[Original Spanish] 
Mi nombre es Nora. Tengo 40 anos  y de 
Guatemala madre de 3 hijos. 
 
tuve que salir de mi pais Guatemala debido a 
el gran  problema de inseguridad por  a las 
pandillas. llegue al estado de Colorado hace 
8 años. 
 
Empecé a trabajar en la cosecha de cebolla y 
hortalizas desde la siembra hasta la 
recolección. Debido al clima en invierno -5 
g.f. y en verano llega a los 100 .con jornadas 
de mas de 10 horas diarias..La paga era 
buena para cubrir mis necesidades primarias 
pero este trabajo es temporal y decidi 
trabajar en una lecheria cuidando becerros. 
esun trabajo duro y tiene que ser rapido son 
50 horas por semana no recibo pago de 
tiempo extra es solo un sueldo por dia.. 
  
La mayoria de las managers o encargados 
son personas hispanos ,latinos que miran su 
propio beneficio y el del patron y algunos se 
aprovechan de la situacion cuando una 
persona recien llega en su mayoria tienen 
miedo despues del trauma desde salir de su 
pais hasta llegar aca. no saben el idioma no 
conoces  las leyes derechos y recursos de 
los que se pueden beneficiar.. 
Ante la necesidad de un trabajo sin Seguro 
social. valido aceptamos el trabajo sin ningun 
beneficio mas que el sueldo recibido 
  
 
Dejando 3 hijos con la promesa cumplida de 
mandar por ellos. Ahora estan aqui 
estudiando y ayudandose entre si para poder 
tomar sus clases en linea debido a la 
pandemia del covid 19 es dificil la 
comunicacion con la escuela ya que no hablo 
ingles. 

[Translated English] 
My name is Nora, I am 40 years old from 
Guatemala, a mother of 3 children.  
 
I had to leave my country of Guatemala due 
to the big problem of insecurity caused by the 
pandemic. I arrived in Colorado 8 years ago.  
 
I began to work at the onion farm and 
vegetable farms, from seeding to harvesting. 
The weather in winter can reach -5 degrees F 
and, in the summer, it can reach 100 degrees 
F, with work days longer than 10 hours a day. 
The pay was good to cover my basic needs 
but this job was only temporary and I decided 
to work in a dairy taking care of cows, it is a 
hard job and it has to be done fast, it is 50 
hours a week and I do not receive over time, 
it is only a certain pay per day. 
 
The majority of the managers and the people 
in charge are Hispanic/Latino that look out for 
their own benefit and that of the boss and 
some of them take advantage of the situation 
that a person who recently arrived has fear 
after facing the trauma of leaving your own 
country and making it here. The language is 
not known, you don’t know the laws, rights 
and resources that you can benefit from. Of 
the need of a job without a social security, we 
accept the job without any benefits or asking 
for more money. 
 
[When I left Guatemala,] I left 3 kids with the 
promise to send for them, that promise was 
fulfilled, they are nowhere going to school 
and bettering themselves, they are trying to 



 

Yo y mis 3 hijos salimos positivos al covid 19 
mi salud se efecto mucho deje de  trabajar 
por 3 semanas sin sueldo y con miedo de 
perder mi trabajo. La mayoria de las 
personas que trabajamos en el campo o 
lecherias no exigimos los mismos derechos 
de un ciudadano americano ,pero si respeto 
somos personas que lo unico que  queremos 
es trabajar para ofrecer una vida mas digna 
anuestros hijos y con esfuerzo y trabajo 
contribuimos a la ecomomia del pais. 
 
 

take classes online due to the COVID- 19 
pandemic, the communication with the school 
is difficult because I do not speak English. 
 
My 3 children and I tested positive for COVID 
19, my health is impacted greatly and I 
stopped working for 3 weeks without salary 
and with fear of losing my job. The majority of 
the people that work in the fields or the 
dairies, we do not demand the same rights as 
those of American Citizens, but we do 
demand respect because we are people and 
the only thing that we want is to work to offer 
a dignified life for our kids and with strength 
and work we contribute to the 
economy of the country. 
 



Date Region Region Detail Recorded by

2/8/2021 North
North2 (Greeley, Evans, Fort Collins, and
La Salle - Weld, Larimer) Marta Espinoza

[Original Spanish]

JAVIER 51 años México
Por  16 años trabaje en  una lechería es un
trabajo es duro y pesado son jornadas de
más de 10 horas diarias por 5 dias a la
semana no se paga tiempo extra no hay
servicio médico ,días de enfermedad .
Para una persona sin  un estatus legal es
una gran oportunidad de trabajo . La única
responsabilidad es sacar la producción que
les exigen. En muchas ocasiones el patrón
nunca se entera del trato de los encargados
managers a sus trabajadores de injusticia y
prepotencia.

Mi experiencia trabajando en una lechería fue
buena ya que es un trabajo de 365 días al
año, eso te permite estabilidad para  cubrir
tus necesidades básicas. En verano de 2019
sufrí un accidente en el trabajo,un toro me
golpeo rompiendome 16 costillas y una
fractura de cadera . en un comienzo el patrón
fue amable de su parte la aseguranza del
trabajo  cubrió los gastos médicos ,a los 2
meses el doctor decidió que regresara al
trabajo con algunas restricciones ,el patrón
no estuvo de acuerdo con las restricciones y
tuve una amenaza de si no puedes hacer el
trabajo no hay trabajo para ti. El caso fue una
demanda cosa que no le gusto he recibido
mucha hostilidad de parte del patrón y su
defensores.

Soy padre  de familia y tengo una hija
ciudadana de 10 años de edad y 2 hijos que
están estudiando y trabajando gracias al
amparo del programa  DACA.
Estoy tratando de educarme lo mas posible
para asi defender mi caso. Porque aunque
muchas leyes son para
todos el status legal si afecta mucho.

[Translated English]

Javier, 51 years old, Mexico
For 16 years I worked in a dairy, it is a job
that is hard and heavy, the work days are
usually more than 10 hours for 5 days a
week, we do not get paid overtime, there are
no medical services or sick days. For a
person without citizenship it is a great job
opportunity. The only responsibility is to reach
the production that they tell us. In many
occasions the boss does not find out about
the unjust treatment from the managers
toward the workers.

My experience from working in a dairy was
good because it is a job that is on 365 day a
year, this permits you the stability to cover
your basic needs. The summer of 2019 I
suffered from a work accident, a bull hit me,
breaking 12 of my ribs and fracturing my hip.
At first my boss was nice and the work
insurance covered the medical cost, after two
months the doctor decided I could go back to
work with some restrictions, my boss was not
on the same page and I received threats from
him saying that if I could not do the work then
there would not be work for me. The demand
was something that the boss did not like and I
have received a lot of hostility from the boss
and his defenders.

I am a father and I have a daughter who is a
citizen, she is 10 years old and I have 2 sons
that are studying and working thanks to the
help of the DACA program. I am trying to
educate myself as much as I can to defend



Considero que los trabajadores del campo
son trabajadores  escenciales . pero el
sueldo y condiciones de los trabajos son
demasiado injusto .

my case, because even though rights are for
everyone, legal status does effect that a lot.

I consider farmworkers, essential worker. But
the wages and conditions of the workers are
very unjust.



Date Region Region Detail Recorded by

2/8/2021 North
North2 (Greeley, Evans, Fort Collins, and
La Salle - Weld, Larimer) Marta Espinoza

[Original Spanish]

Hombre. 55 años México .

Llego a Estados Unidos enero 2016 con 16
miembros de su familia despues de
aprobarles asilo politico debido al asesinato
de su hijo en Mexico,
Toda la vida he trabajado la tierra. me gusta
el trabajo del campo en Colorado las
condiciones del clima son dura . el trabajo es
temporal empieza en abril preparando la
tierra para la cosecha y termina en
noviembre son 7 meses de trabajo duro y
forzado con un salario de $12.00 por hora.no
hay overtime, aseguranza medica, dia
trabajado dia pagado.

En muchas ocasiones fui testigo de
hostigamiento , maltrato ,descriminacion por
parte de los mayordomos a los trabajadores.
El idioma es la barrera principal entre la
comunicación del trabajador con el patrón, el
mayordomo siempre dará su versión a favor
del patrón.

Yo solo quiero trabajar sin ser una carga para
el gobierno mi prioridad es proteger a mi
familia de la violencia y corrupción en mi
país..

A los legisladores les diría que las historias
sean tomadas en cuenta para beneficio de
toda la comunidad . libertad para trabajar
respeto a la persona .

[Translated English]

Man, 55 years old, Mexico

He arrived in the U.S. of January 2016 with
16 members of his family after approval of
political asylum due to the assassination of
his son in Mexico. All of my life I have worked
the land. I like working in the fields of
Colorado but the weather conditions are hard.
The work is seasonal and starts in April,
preparing the land for the season and it ends
in November, it is 7 months of hard and
forced work, with a wage of only $12.00 per
hour, there is no overtime, medical insurance,
a day worked is a day paid.

In many cases I was a witness to
harassment, maltreatment, and discrimination
from the managers toward the workers.
Language is the principal barrier for
communication between the worker and the
managers, the manager will always give their
version in favor of the owner.

I only want to work without being a burden on
the government, my priority is to protect my
family from violence and corruption in my
country.

To the legislators I would say that the stories
be taken into consideration for benefit of the
entire community, liberty to work and respect
for the person.













 

 
 
 

Date Region Region Detail Recorded by 

2/7/2021 North 
North2 (Greeley, Evans, Fort Collins, and La 
Salle - Weld, Larimer) Cristina Cardenas 

[Translated Spanish Narrative] 
 
[P: ¿Puedes decirme un poco sobre lo que es 
trabajar en Colorado como trabajador agrícola? 
Por favor, describa su experiencia trabajando en 
granjas en Colorado.] 
Trabajar en Colorado como trabajadora agrícola ha 
sido difícil para ella porque es una mujer. Ella ha 
estado trabajando en una lechería durante unos 6 
años y le encanta su trabajo especialmente 
trabajando con vacas, pero ha habido algunos 
problemas a través de su experiencia laboral. Ella 
es la gerente de su estación de ordeño y ha sido 
difícil para ella porque otros trabajadores no la 
escuchan. Debido a esas circunstancias, tiene que 
soportar que su jefe le grite y tiene que lidiar con 
el trabajo que no hicieron otros trabajadores. No 
hay muchas mujeres trabajando allí, por lo tanto, 
ella piensa que los hombres y la pareja de mujeres 
que trabajan allí están celosos de su posición.  
  
[P: ¿Qué es difícil trabajar con los agricultores de 
Colorado y en las granjas de Colorado? ¿Qué crees 
que causa estas dificultades?] 
Siempre falta comunicación entre los jefes y los 
trabajadores. Algunos de sus compañeros se 
niegan a escucharla porque es mujer y tiene un 
alto cargo. La gente se pone celosa y trata de hacer 
su trabajo aún más difícil de lo que ya es. 
  
[P: ¿Por qué trabajas aquí, en Colorado? ¿Qué te 
trae por aquí?] 
“Trabajo aquí en Colorado para que mis tres niñas 
puedan tener una vida y una educación mejore” 
Ella vino aquí a Colorado para perseguir el sueño 
americano y trabajar duro para sus tres niñas. En 
México menciona que no hay empleos decentes 
para las mujeres. Las mujeres siempre son 
acosadas sexualmente y ella no quería eso para 

[Original  English Narrative] 
 
[Q: Can you please tell me a little about what it is 
like working in Colorado as a farm worker? Please, 
describe your experience working on farms in 
colorado. ] 
Working in Colorado as a farm worker has been 
difficult for her because she is a woman. She has 
been working in a dairy for about 6 years and she 
loves her job specially working with cows but there 
have been a few problems through her working 
experience. She is the manager of her milking 
station and it has been difficult for her because 
other workers do not listen to her. Due to those 
circumstances she has to put up with her boss 
screaming at her and she has to deal with the work 
that wasn't done by other workers. There aren’t 
many women working there therefore she thinks 
that men and the couple of women that work 
there are jealous of her position.  
  
[Q: What is difficult about working with Colorado 
farmers and on Colorado farms? What do you 
think causes these difficulties?] 
There is always miss communication between the 
bosses and the workers. Some of her peers just 
refuse to listen to her because she is a woman and 
has a high position. People get jealous and try to 
make her job even more difficult than it already is.  
  
[Q: Why do you work here, in Colorado? What 
brings you here?] 
“I work here in Colorado so that my three girls can 
have a better life and education” She came here to 
Colorado to pursue the American dream and work 
hard for her three girls. In Mexico she mentions 
that there aren't decent jobs for women. Women 
are always getting sexully harassed and she didn't 
want that for her girls. When she moved to 



 

sus hijas. Cuando se mudó a Colorado finalmente 
encontró un trabajo que sentía que era un poco 
más seguro y más oportunidades para sus niñas. 
  
[P: Si pudiera tener 60 segundos para hablar 
directamente con los legisladores estatales, ¿qué 
les diría?] 
Ser trabajador agrícola es difícil. He trabajado en 
una lechería durante seis años y he experimentado 
mucho y exijo descansos decentes para el 
almuerzo y un mejor salario para mis compañeros 
y yo. Todo lo que pedimos es dar a nuestros hijos 
la vida y la oportunidad que no pudimos lograr 
nosotros mismos.  
  
[P: ¿Quieres permanecer en el anonimato?] 
Sí. 
 
 
 

Colorado she finally found a job that she felt was a 
little safer and more opportunities for her girls.  
  
[Q: If you could have 60 seconds to speak directly 
to State lawmakers, what would you tell them?] 
Being an agricultural worker is difficult. I have 
worked in a dairy for six years and I have 
experienced so much and I demand decent lunch 
breaks and a better pay for my peers and I. All we 
ask for is to give our children the life and 
opportunity we couldn't achieve ourselves.  
  
[Q: Do you want to remain anonymous?]  
Yes.  
 
 
 



Date Region Region Detail Recorded by

2/15/2021 North

North3 (Hudson, Rogen, Wiggins, Prospect
Valley, Platteville, Fort Morgan, Yuma, and
Burlington - Morgan, Logan Phillips, Sedgwick,
Yuma, Washington, Kit Carson) Adriana Carrazco

[Original Spanish Narrative]

Hola buena tardes, yo soy una persona Inmigrante
de México  tengo viviendo en este país alrededor
de 6 años pero en este estado tengo 5 años de
haber llegado desde que llegue a los Estados
Unidos de América he trabajado en el campo,
gracias a ello hemos podido salir adelante mi
esposa y yo, y mi familia que vive en México pues
de vez en cuando los ayudamos con algo pues la
situación allá está un poco difícil.

Siempre he trabajado con los mismos patrones, me
gusta mi trabajo y es lo que se hacer  pero eso no
quiere decir que no sea pesado es bien sabido por
todos que los trabajos de campo son de lo más
difícil pues sufrimos los diferentes climas y aunque
llueve o nieve el trabajo no espera.

En esta pandemia que hemos pasado yo he
andado muy preocupado, pues porque aunque
donde trabajamos nos dieron platicas de como
cuidarnos somos muchas personas la que
trabajamos en el rancho y es difícil que todos nos
cuidemos igual pues no todos somos conscientes
por lo que estamos pasando, y no podemos dejar
de trabajar después de que vamos a comer pues
nosotros no podemos pedir desempleo como las
personas que sí tienen sus papeles así que a
nosotros solo nos queda hacer nuestras oraciones
para salir y regresar con bien a casa, pues como le
digo no podemos darnos el lujo de quedarnos.
Si yo estoy en un país que no es el mío es solo por
una oportunidad de una vida mejor solo eso, no
vengo a pedirle nada a nadie, lo único que quiero
es trabajar y poder vivir en paz.

[Translated English Narrative]

Hello good afternoon, I am an Immigrant from
Mexico I have lived in this country about 6 years
but in this state I have 5 years of having arrived.
Since I arrived in the United States of America I
have worked in the countryside, thanks to this we
have been able to get ahead my wife and I, and my
family living in Mexico because from time to time
we help them with something because the
situation there is a little difficult.

I have always worked with the same patterns, I like
my work and what there is to do but that does not
mean that it is not heavy work, it is well known by
all that fieldwork is the hardest thing because we
suffer the different climates and although it rains
or snows the work does not wait.

In this pandemic, I have been very concerned,
because although where we work we were told
how to take care of ourselves we are many people
who work on the ranch and it is difficult for all of
us to take care of ourselves the same because not
all of us are aware of what we are going through,
and we cannot stop working because we cannot
ask for unemployment like the people who do have
their citizenship so all we have left is to pray that
we return home safely, because as I say we cannot
afford to stay in. If I’m in a country that’s not mine,
it’s just for a chance of a better life just that, I’m
not here to ask anyone for anything, all I want is to
work and be able to live in peace.

I don’t ask for anything out of this world but
unfortunately here, we’re not treated like people.
In many places they only see us as an object to do



No pido nada del otro mundo lamentablemente
aquí, no somos tratados como personas. En
muchas partes solo nos ven como un objeto para
hacer algo pues como saben que tenemos
necesidad ellos dicen tienen que aguantarse…. En
mi trabajo yo he pedido varias veces aumento de
sueldo pues me pagan el sueldo minimo y mi
patrón lo que dice claro te puedes quedar más
horas extras para que saques mas dinero pero no
me pagan over time todas mis horas la cantidad
que haga son pagadas a una cantidad fija es ahí
donde digo que no fuera un ciudadano al que le
hagan eso porque a ellos si les pagan como dice la
ley.
Es por eso que si yo tuviera un minuto para hablar
con los legisladores del estado les diría,
POR FAVOR SEAN NUESTRAS VOCES ANTE EL
CONGRESO PIDAN PARA NOSOTROS UN TRATO
MÁS HUMANO Y JUSTO SOMOS PERSONAS DE
BIEN QUE SOLO QUEREMOS UN FUTURO MEJOR Y
UNA MEJOR VIDA, NOSOTROS TAMBIÉN TENEMOS
DERECHO A TENER TODAS LAS OPORTUNIDADES
QUE LAS PERSONAS QUE SÍ TIENEN PAPELES, PUES
SOMOS EL SOPORTE DEL SISTEMA ALIMENTARIO.

Por último quiero permanecer en el anonimato,
pero si quería compartir mi sentir ante esta
situación que pasamos millones de personas día a
día.

something because as they know that we have
need they say that we have to put up with it.... In
my work I have asked several times for a pay
increase because I am paid the minimum salary
and my employer says you can stay more overtime
for you to make more money but does not pay me
overtime, the amount of hours I do are paid at a
fixed amount, this is where I say that if I was a
citizen they would not do that because they would
pay them as the law says.

That’s why if I had a minute to talk to state
legislators I’d tell them,
“PLEASE BE OUR VOICES BEFORE CONGRESS ASK
FOR MORE HUMANE AND FAIR TREATMENT FOR
US WE ARE GOOD PEOPLE WHO ONLY WANT A
BETTER FUTURE AND A BETTER LIFE, WE TOO
HAVE THE RIGHT TO HAVE ALL THE
OPPORTUNITIES THAT PEOPLE WHO DO HAVE
PAPERS, BECAUSE WE ARE THE SUPPORT OF THE
FOOD SYSTEM.”

Finally I want to remain anonymous, but if I
wanted to share my feelings about this situation
that millions of people go through every day.



 

 
 
 
 

Date Region Region Detail Recorded by 

2/15/2021 North 

North3 (Hudson, Rogen, Wiggins, 
Prospect Valley, Platteville, Fort 
Morgan, Yuma, and Burlington - 
Morgan, Logan Phillips, Sedgwick, 
Yuma, Washington, Kit Carson) Adriana Carrazco 

[Original Spanish Narrative] 
 
Buenas Tardes,yo soy una mujer mexicana que 
trabaja en los files en el Noreste de Colorado en el 
condado de Morgan. El trabajar en la agricultura es 
difícil, este es un trabajo pesado y no muy bien 
pagado. Son jornadas largas y muy mal pagadas, 
en esto se hace mucho sacrificio pq soy madre de 
familia. Es complicado dejar a los niños en la 
escuela temprano y llegar lo más rápido que se 
pueda al trabajo. Algunas veces la labor empieza 
muy temprano y nuestros hijos tienen que 
alistarse y caminar a la escuela solos. Cuando 
estamos trabajando los patrones se molestan y no 
son flexibles a nuestros horarios como madres de 
familia. Yo entiendo que es mi trabajo pero 
quisiera que asi como yo respondo en mi trabajo 
hubiera un poco más de flexibilidad de parte de 
ellos, pero algunas veces no es toda la 
responsabilidad de los patrones, es de los 
encargados que desgraciadamente son hispanos 
como nosotros. 
 
En el trabajo no siempre nos proporcionan agua o 
baño. Algunas veces cuando nos proporcionan el 
baño, tenemos que evitar el tomar agua pq no nos 
dejan ir seguido  al baño. Tenemos que trabajar 
aunque esté el sol fuerte, lloviendo. Esto es algo 
que no es valorado de parte de nuestros 
empleadores. Y a pesar de que hacemos nuestro 
trabajo como nos dicen no siempre están 
conformes. Muchas veces nos sentimos 
discriminados por nuestra apariencia o por el 
simple hecho de no tener papeles. 
 

[Translated English Narrative] 
 
Good afternoon, I,m a Mexican woman who works 
in the field in Northeast Colorado in Morgan 
County. Working in agriculture is difficult, this is 
heavy work and not very well paid. These are long 
days and very poorly paid, in this a lot of sacrifice 
is made because I am a mother of a family. It’s 
hard to drop the kids off at school early and get to 
work as fast as possible. Sometimes the work 
starts very early and our children have to enlist 
and walk to school alone. When we are working 
the bosses get upset and are not flexible to our 
schedules as mothers. I understand it’s my job, but 
I wish that just as I respond in my work there 
would be a little more flexibility on their part, but 
sometimes it’s not all the employers, it’s the 
managers who are unfortunately Hispanic like us. 
 
At work we are not always provided water or 
bathroom breaks. Sometimes when we are 
provided a bathroom, we have to avoid drinking 
water because they won’t let us go to the 
bathroom often. We have to work even if the sun 
is strong, raining. This is something that is not 
valued by our employers. And even though we do 
our job as we’re told, they’re not always happy. 
Many times we feel discriminated against by our 
appearance or simply because we don’t have 
papers. 
 
The salary is the minimum we are paid at $13.00 
per hour, without overtime opportunity. They are 
long working days and with what we are paid 
sometimes we do not even make enough to pay 



 

El salario es el mínimo nos pagan a $13.00 por 
hora, el  tiempo es corrido sin oportunidad de 
tiempo extra (overtime). Son largas jornadas de 
trabajo y con lo que nos pagan algunas veces no 
sacamos ni para pagar renta, comida o biles. 
Algunas veces tenemos que escoger o priorizar 
qué es lo más importante. 
 
Mi vida en la cuarentena fue dificil pq trabajamos 
con miedo de enfermarnos, porque nosotros no 
paramos de trabajar. Hubo mucha más gente 
pidiendo trabajo y el no conocerlos o saber si 
estaban sanos nos preocupaba. No había medidas 
de seguridad, nunca nos chequearon la 
temperatura o preguntaban si nos sentíamos mal. 
Solo nos daban una mascarilla por turno y no eran 
estrictos ya que no todos lo usaban ya que fácil 
eramos mas de 10 personas en un lugar cerrado. Si 
yo me sentía mal tenía que trabajar de todos 
modos por miedo a perder mi trabajo.  
 
Después nos dimos cuenta de que los patrones nos 
estaban pagando a $18.00 la hora pero el 
mayordomo nos pagaba a $13, esto fue muy 
lamentable porque solo un compañero tuvo el 
valor de reclamarle al mayordomo y perdió su 
trabajo. Yo honestamente mejor no dije nada pq 
de ahí comemos mis hijos y yo. Esto se ve muy 
seguido cuando trabajamos en el campo, los 
patrones pagan una cosa y nosotros recibimos 
otra. 
 
[P: Si tuviera oportunidad de hablar con 
legisladores que les diría?] 
 
Yo les diría que el trabajo en la agricultura fuera 
mejor pagado, que se hicieran valer nuestros 
derechos básicos como seres humanos. Igualdad 
para los que tienen y no tienen papeles porque 
hacemos el mismo trabajo. Que dejen de 
explotarnos en jornadas tan largas y si son 
jornadas largas tener derecho a overtime. Yo no le 
temo al trabajo, pq a eso vine solo quiero lo justo. 

rent, food or bills. Sometimes we have to choose 
or prioritize what is most important. 
 
My life in quarantine was hard because we worked 
in fear of getting sick, because we didn’t stop 
working. There were a lot more people asking for 
work and not knowing them or knowing if they 
were healthy worried us. There were no security 
measures, they never checked our temperature or 
asked if we felt bad. They only gave us one mask 
per shift and they were not strict as not everyone 
wore it as it was easy to be more than 10 people in 
a closed place. If I felt bad I had to work anyway 
for fear of losing my job.  
 
Then we realized that the employers were paying 
us at $18.00 an hour but the manager was paying 
us at $13, this was very unfortunate because only 
one partner had the courage to claim from the 
butler and lost his job. I honestly didn’t say 
anything because this job is how I feed myself and 
my kids. This is seen very often when we work in 
the field, bosses pay one thing and we get another. 
 
[Q: If you had the opportunity to speak with 
legislators, what would you say?] 
 
I would tell them that the work in agriculture 
should be better paid, that our basic rights were 
asserted as human beings. Equality for those who 
have and don’t have papers because we do the 
same job. Let them stop exploiting us in such long 
days and if it is long days they have the right to 
overtime. I’m not afraid of work, because that’s 
what I came to, I just want the right thing. 
 























March 15, 2021

To Mr. Chair Rodriguez and Members of the Business, Labor, and Technology Committee:

Thank you for the opportunity to submit written testimony in support of SB21-087 Agricultural Workers’ Rights.
My name is Caitlin Matthews. I am writing to you today as a private citizen, a public health professional in
Colorado, and a person who has worked with migrant farm workers, immigrant farmers and farm laborers, and
small-scale farmers since 2007. I am writing because Colorado is overdue for a bill to protect and promote
agricultural workers’ health. I urge you to support SB21-087, which is fundamentally a bill about public health,
health equity, and racial justice.

An estimated 20,000 to 25,000 agricultural workers plant, tend, and harvest crops and raise livestock in Colorado
each year.1 Agricultural workers labor long hours in grueling conditions and extreme weather, earning low wages
that are often insufficient for them to meet their and their families’ basic needs. Their work is central to meeting
the public health goal of a stable, accessible, and nutritious food supply. However, for nearly a century,
agricultural workers have been excluded from the fundamental labor laws that protect most workers in the U.S.2

“Agricultural exceptionalism,” which refers to the exclusion of agricultural workers from standard labor
protections that apply to almost all other industries, is a form of structural oppression. This structural racism is
codified by excluding agricultural workers from worker protections provided by the National Labor Relations Act
and the Fair Labor Standards Act, such as minimum wage, meal and rest breaks, overtime pay, protection from
hazardous working conditions, and the right to collective action. These policies perpetuate adverse health
outcomes and health inequities related to key social determinants of health including income, occupational
hazards, and access to health care and social services. Moreover, these policies disproportionately harm the
health of people of color and immigrant workers.

In June 2020, the Colorado Department of Public Health and Environment published an open letter stating that
"Systemic, persistent racism is a public health issue. When the color of your skin correlates with your well-being
and longevity, that is a public health injustice that must be addressed.”3 Agricultural exceptionalism is a case
study in systemic and persistent racism. We need look no further than the grueling working conditions, restricted
economic opportunities, and primitive living conditions endured by agricultural workers. Since 2017, the
American Public Health Association has advocated that health inequities experienced by agricultural workers can
be addressed through policies that extend labor laws to farmworkers, ensure that government agencies enforce
labor standards, and require employer compliance with worker safety and wage laws.2 With SB21-087, we now
have the opportunity to promote health equity and ensure agricultural workers have the same basic protections
as other workers in Colorado.

The field of public health focuses on social determinants of health, which are the social, economic, and
environmental conditions in which people live, learn, work, and play that affect a wide range of outcomes
related to health, wellbeing, and quality of life. SB21-087 is fundamentally a public health bill because it will
improve several key social determinants of health and deliver public health benefits to agricultural workers and
their communities by:

● Increasing wages and income for agricultural workers;
● Reducing occupational hazards and on-the-job injuries due to overwork and extreme conditions;
● Preventing musculoskeletal injuries due to the use of unsafe tools; and
● Ensuring access to advocates and key service providers of health, legal, educational, and religious

services

Income is one of the most influential social determinants of health due to its influence on one’s ability to meet
basic needs such as safe and stable housing, nutritious food, healthcare, transportation, and childcare.
Individuals with lower incomes experience health inequities and adverse health outcomes, including lower life



expectancy and increased rates of chronic illness.4 Nearly 50% of Colorado’s agricultural workers are excluded
from minimum wage protections, including those employed on small farms, by immediate family members, or
paid on a piece-rate basis.5 Inclusion in minimum wage protections will ensure agricultural workers have access
to administrative resources if they are the victim of wage theft. Common wage issues that agricultural workers
face include failure to provide pay stubs, unlawful deductions, and failure to receive pay for all hours worked.6

SB21-087 will remove the exemption of agricultural labor from state and local minimum wage laws.

Agriculture is one of the most dangerous industries in terms of both fatal and non-fatal injuries. Yet, the industry
is exempt from many worker protections and labor standards.7 In addition to high risk for heat-related illnesses,
agricultural workers performing physical labor in warm ambient conditions are at increased risk of traumatic
injuries.8 In 2020, the Colorado Department of Labor extended 10-minute rest breaks to all agricultural workers
for every 4 hours worked, but protections against overwork need to be expanded. SB21-087 will require that
agricultural workers have access to water throughout their shift, meal breaks, shade during breaks, more
frequent breaks during extreme heat, and training on heat stress.

Widely believed to be an extinct tool, the short-handled hoe is still used in Colorado. Due to the short handle of
18 or fewer inches, workers must stoop, crouch, or bend to reach the soil. The California Supreme Court
unanimously banned the use of the short handled hoe in 1975, deeming it an “unsafe hand tool” that “causes
injury, immediate or cumulative, when used in the manner in which it was intended.”9 The short-handled tools
are associated with musculoskeletal disorders (MSDs), which are the leading cause of disability in the United
States. MSDs have both direct health care costs and indirect costs due to lost wages and reduced productivity for
workers, totaling billions of dollars each year.10 SB21-087 will immediately prohibit the use of the short-handled
hoe and other short-handled tools that require agricultural laborers to assume a stooped position to work.

Most Colorado agricultural workers do not have regular access to healthcare due to the high cost of health
insurance, immigration status, long work hours, and/or limited transportation to medical clinics. For these
workers, key service providers and advocates are indispensable in connecting to services and resources that
lessen the negative impacts of limited healthcare access. During the pandemic, promotoras have relayed critical
information to agricultural workers about COVID-19 symptoms, preventive measures, testing, and vaccines.
Promotoras have also connected agricultural workers and their families to PPE, food assistance, and other
resources that support health. Workers with limited English proficiency often have less access to health and
safety information, which places them at higher risk of workplace injuries and fatalities.11 Increased access to key
service providers would facilitate communication of this critical information. SB21-087 will ensure that
agricultural workers have the right to access to key service providers, including health care providers, community
health workers (also known as promotoras), education providers, legal advocates, governmental officials, and
clergy members.

Lastly, the COVID-19 pandemic has underscored that agricultural workers are essential workers who contribute
to the health and wellbeing of our communities. However, their own health is not protected while at work.
During the COVID-19 pandemic, agricultural workers have not had access to personal protective equipment
(PPE), have suffered from non-enforcement of social distancing protocols and other health guidelines, and have
endured unsafe or unsanitary conditions in employer-provided housing. SB21-087 will require agricultural
employers to provide for extra protections and safety precautions for employees during a public health crisis
(such as the COVID-19 pandemic) so that these essential workers are not treated as expendable.

Thank you for the chance to submit testimony. I urge you to vote YES on the Agricultural Workers’ Rights bill and
take this critical step forward in addressing health equity and racial justice, so that all Colorado workers are
treated fairly and with care.



Caitlin Matthews
Denver, CO 80203
719-641-2910
matthews.caitlin@gmail.com

_________
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3/16/2021 

SENATE BUSINESS, LABOR AND TECHNOLOGY COMMITTEE 
RE: OPPOSE SB-087 Agricultural Workers' Rights bill 

I would like to submit testimony in opposition of Senate Bill 087: Agricultural Workers’ Rights Bill. My family 
runs a sheep ranch in Western Colorado and our family business currently contracts labor through the H2A 
foreign worker program. We have two employees (brothers) who have worked for us since 1976 & 1982 
respectively. We also employ one of these worker’s sons, who has been with us since 2009. Our other workers 
have been with us for an average of 5-8 years. We provide our employees with housing, food, tools, work 
clothes and medical care. We rely on the H2A program and diligently follow its regulations in order to stay legal 
and operational and we consider our employees a critical part of our ranching family. 
This bill will ultimately force us to cut jobs and charge our workers for housing, food and supplies. This will 
most definitely result in them earning less money or losing their jobs all together. We have significant concerns 
about being able to continue to operate given all of the current pressures on ag producers and at our already 
dismally low profit margins. This bill completely ignores the rulemaking process available through the CDLE to 
address worker and employer concerns and creates a confusing mix of state and federal regulations. The most 
concerning portion of this bill is the reference to a “relator.” The language of the bill seems to have been 
heavily influenced by some sort of legal organization. Below is a list of our concerns: 

1) The removal of the minimum wage exemption does not take into account everything that we provide for 
our workers through the H2A program, resulting in these costs being transferred to the workers. This 
will ultimately result in a lower income for them. 

2) The requirement for overtime and the limitations on work durations is tricky to navigate in our situation 
due to the nature of a sheepherder’s daily job duties (living on the range full-time and responding to 
threats to the herd at all hours). This specificity would open us up to litigation according to this bill. 

3) Living on the range in remote areas also makes it tricky to require “one-day-per-week” transportation to 
town. We most definitely take them to medical appointments and provide them with any necessities. 
We also give them the option to go to town on a regular basis but requiring once per week is, again, 
overly specific and unrealistic in some situations. 

4) There are additional flaws in the “overwork protections” section. There is ambiguity in the requirement 
for “ANY OTHER SHORT-HANDLED, HANDHELD TOOL THAT IS LESS THAN EIGHTEEN INCHES 
LONG” not to be “USED IN A STOOPED, KNEELING, OR SQUATTING POSITION.” This technically 
removes their ability to use a hammer or pliers for fencing or general ranching repairs. I’m not sure how 
you would build or repair fence without using a pair of pliers and a hammer while bending or crouching 
down to secure the bottom of the fence. Pliers are an essential tool for our range-workers. 

5) I will reiterate that our biggest concern with this bill is the section referring to a “relator,” which is 
obviously drafted with special interests of legal services in mind. This encourages litigation against 
employers by anyone; provides access to ag operations by anyone without notification to the employer; 
and defines a district court as the first option of remedy if there is a perceived problem. 

Please consider all of these concerns and the detrimental effect this bill will have on both employers and their 
employees. I am urging you to recognize that this bill is promoting special interest legal action that will be 
devastating to the already overstretched small business ag producers in our state. 
PLEASE OPPOSE SB-087!! 
 

Respectfully, 

Renee Deal 
Sperry Livestock Corporation 
3799 County Rd 265 
Somerset, CO 81434 















Knapp Farms LLC 
29742 Hwy 71 
Rocky Ford, CO 81067 
(719) 254-6265 
  
March 17, 2021 
  
Senate Committee: Business, Labor & Technology 
200 E. Colfax Avenue 
Denver, CO 80203 
  
Dear Business, Labor & Technology Committee: 
  
We operate a 5th generation family farm in Rocky Ford, CO growing diverse crops including 
many acres of Rocky Ford Cantaloupe™.  As a business and a family, we are committed to the 
agriculture industry, our people, our community and our customers and continue to invest in 
evolving agricultural practices and sustainable agriculture. 
  
Several years ago, the cantaloupe industry experienced the listeria outbreak and the Colorado 
Department of Agriculture invested significant time and resources to help the melon industry 
remain viable for the state of Colorado.  Through this effort, the Rocky Ford Growers 
Association was formed with a group of local farmers that continue to drive the production of 
Rocky Ford Cantaloupe™ with a focus of food safety and sustainable agriculture.  During this 
same time frame, the number of farms growing Rocky Ford Cantaloupe™ has significantly 
decreased to four farms.  The numerous risks and challenges of labor, weather, regulations, and 
increasing costs have become too much for many to recoup.  We remain committed to 
agriculture in our community and the State of Colorado, but do not believe that SB21-087 is 
written with a commitment to agriculture and the people of Colorado. 
  
The Colorado Labor Peace Act written in 1977 recognized three major interests (stakeholders) 
involved; the public, the employee and the employer. The premise of the act still holds true 
today. 
  
According to the Colorado Labor Peace Act 8-3-102: 

(1) The public policy of the state as to employment relations and collective bargaining, 
in the furtherance of which this article is enacted, is declared to be as follows. 

(a) It recognizes that there are three major interests involved, namely: That of the 
public, the employee, and the employer.  These three interests are to a considerable extent 
interrelated.  It is the policy of the state to protect and promote each of these interests with 
due regard to the situation and to the rights of the others. 
                (b) Industrial peace, regular and adequate income for the employee, and 
uninterrupted production of goods and services are promotive of all of these interests.  They 
are largely dependent upon the maintenance of fair, friendly, and mutually satisfactory 
employment relations and the availability of suitable machinery for the peaceful adjustment of 



whatever legitimate controversies may arise.  It is recognized that certain employers, including 
farmers and farmer cooperatives, in addition to their general employer problems, face special 
problems arising from perishable commodities and seasonal production which require 
adequate consideration.  It is also recognized that whatever may be the rights of disputants 
with respect to each other in any controversy regarding employment relations, they should not 
be permitted in the conduct of their controversy to intrude directly or indirectly into the 
primary rights of third parties to earn a livelihood, transact business, and engage in the ordinary 
affairs of life by any lawful means and free from molestation, interference, intimidation, 
restraint, or coercion. 
 
SB21-087 does not take into account the interests of all of these stakeholders (the public, the 
employee and the employer).  The bill was not written with the support of the Colorado 
Agriculture industry, as a whole, and we do not believe the extensive repercussions of this bill 
have been fully evaluated and considered.  If this bill becomes law, the resulting ramifications 
appear insurmountable for many labor-intensive agriculture businesses, such as ours, and risks 
drastic reduction to the production of fruit and vegetables in the State of Colorado.  Many 
producers will face significant challenges to absorb these increased costs and as a State we risk 
a reduction of fresh grown produce.  We believe that Colorado consumers should have access 
to locally grown, quality produce, at reasonable prices and believe this bill will significantly limit 
our ability to compete and provide Rocky Ford Cantaloupe™ and other produce to Colorado 
consumers and the grocery store shelves. 
  
As a family business we have a passion for produce farming, we value our employees, and we 
recognize that our employees are crucial to the success of our business and our community.  A 
bill valuing all stakeholders and involving them in the process, from the start, is necessary for 
the wellbeing of all.  We oppose SB21-087 as written. 
  
Thank you for your consideration, 
  
Gail Knapp, Knapp Farms LLC 







Thank you Chairman Rodriguez and members of the committee,

We are testifying in support of SB21-087, establishing labor rights and protections for Agricultural
workers in the state of Colorado.

The Colorado Immigrant Rights Coalition (CIRC) is a statewide, membership-based coalition of
immigrant, faith, labor, youth, community, business and ally organizations founded in 2002 to
improve the lives of immigrants and refugees by making Colorado a more welcoming,
immigrant-friendly state. Every year our members across the state identify the top issues facing
immigrants in our state through our policy process. In 2021, CIRC members chose agricultural
worker rights as a top priority.

Historically, agricultural workers in the state of Colorado have been left out of basic labor safeguards
that ensure their safety and health. Even the most widely expected protections, such as meal and rest
breaks, minimum wage, overtime pay, and the right to collective bargaining - have been denied to
agricultural workers. These exclusions are undeniably part and parcel of a larger history of exploitation
against Black farmers and immigrants. In 2014, Pew Research estimated that 17% of Colorado’s
agricultural workers are undocumented, putting them at added risk for employer retaliation when
seeking even the most basic labor rights.

The recent public health crisis has only drawn attention to the shortcomings and failures by the State
of Colorado to protect farmworkers - many of whom face the cruel irony of being considered essential
in a country that continues to deny them a clear pathway to citizenship. As essential workers, they have
kept the agricultural industry running successfully throughout the pandemic without access to basic
health protocols such as a lack of protective equipment and non-enforcement of social distancing
guidelines. Agricultural workers have continuously endured dangerous and unsanitary conditions.

Colorado lags behind other states who have already taken measures to ensure the right to collective
bargaining and banned the short handled hoe. Few labor protections are in place for farm workers in
our state. The Colorado Department of Labor only instated a 10-minute rest break extension for all
agricultural workers for every four hours worked this past year. Only those covered by the Fair Labor
Standards act are guaranteed minimum wage, but almost 50% of Colorado Agricultural workers are
excluded. Employees of “small farms” or employed by family members or “hand-harvest laborer[s]” are
exempt from the guaranteed minimum wage.



Farm workers deserve access to the same labor protections that are guaranteed to all workers. No one
should be forced to choose between keeping their family safe and putting food on the table. SB21-087
offers a broad and comprehensive solution to ensuring that farm workers receive just compensation,
adequate protections, and the right to collectively bargain for humane treatment and conditions. It is
time for the exploitation of our agricultural workers to end.

Thank you for your time. We urge a YES vote on SB21-087.

Raquel Lane-Arellano
Colorado Immigrant Rights Coalition
2525 W. Alameda Ave.
Denver, CO 80219

mailto:raquel@coloradoimmigrant.org



















































