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Re: SB20-084: Prohibit Requiring Employee Immunization

1) I am in full support of this bill; I represent myself, my family, the Weston
A. Price Foundation, and millions of parents and individuals already
vaccine injured.

2) Ihave reviewed well over 1,000 case histories of vaccine injuries, including
hundreds of infants and children who were functioning entirely normally,
meeting or exceeding all developmental milestones, but who then
developed severe and catastrophic brain injury within hours after
recefving vaccines. Most are left in an autistic or autism spectrum state.

3) Vaccination of any type carries potential for extraordinary risk, including
irreversible brain injury, paralysis, and death. Therefore, the decision for or
against vaccination should only be made by the recipient or legal guardian.

4) The U.S. Supreme Court has recognized vaccines to be “unavordably
unsafe” and to cause irreversible injury and death in some recipients. The
U.S. Government has paid out more than four-billion two-hundred million
dollars, through the Vaccine Injury Compensation Program (VICP), in
compensation for vaccine related injuries and deaths to neatly seven-thousand
vaccine njured individuals and families.

5) Vaccine package inserts warn of the risk of brain damage, life-threatening
allergy, and death secondary to injection.

6) Vaccines generally contain either aluminum or mercury, both of which are

extraordinanly neurotoxic, i.e., harmful to the central nervous system
(CNS), particularly the CNS of infants and toddlers. These heavy metals,
when utilized in vaccines, are known as adjuvants. These adjuvants
induce a far greater immune response to the inoculant, but simultaneously
pose a severe threat to the CNS, potentially resulting in neuro-toxicity,




irreversible brain injury, autism, and perhaps adult neurotoxic-related
disorders, such as Alzheimer’s and Parkinson’s disease.

7) Vaccines may also contain formaldehyde, glyphosate (the herbicide of
Roundup), cells from human fetuses, monkeys, chicken egg proteins, and
viruses, any one of which may induce potentially catastrophic consequences
when injected directly beneath the skin.

8) The pharmaceutica{l companies that manufacture vaccines, as well as the
healthcare providers who administer the injections, bear zero
responsibility for vaccine injuries and deaths. Thus, vaccine manufacturers
reap all the profits, yet have zero liability.

9) No existing or prospective employee should be discriminated against
because of vaccination status; nor should any existing or prospective
employee be pressured, coerced, or tacitly disregarded because of
vaccination choice.

10) Requiring vaccination as a condition of current or future employment, is
a form of coercion, and this is a violation of the most fundamental laws of
ethics. These fundamental ethical laws protect our bodily autonomy, i.e., the
very tight to control what happens to our own bodies.

11) The Nuremberg Code of 1947, states in part,

“WChe voluntary consent of the human subfect is absolutely essential. This means that the person
involved shonld have legal capacity to give consent; shonld be so situated as to be abl to exervise free
power of choice, without the intervention of any element of force, frand, decest, duress, over-reaching,
or other ullerior form of constraint or coercion; and showld have sufficient knowledge and
comprehension of the elements of the subject matter involved, as to enable bim to make an
nnderstanding and enlightened decision.”

I submit to you that we have a moral obligation to pass this bill, SB20-84, which will
prevent employers from requiring vaccination as a condition of employment.



